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Past President Yeargan
Receives ABET's Highest

Honor

Jerry R. Yeargan,
Ph.D., 2001-2002
ABET President, was
presented in absentia
with the Linton E.
Grinter Distinguished
Service Award,
ABET's highest honor,
at the 2006 ABET
Annual Meeting,

held in Tampa, Florida, last month. Yeargan
received the award “for his steady and

skillful leadership as Chair of the Engineering
Accreditation Commission’s Criteria
Committee during the development and initial
implementation of EC2000, his decisive role
in facilitating the ABET-CSAB integration, and
his service to ABET as both a leader and a
member of the team.”

In 1972, Linton E. Grinter received the
first Distinguished Service Award from
ABET's predecessor, the Engineers’ Council
for Professional Development (ECPD). The
Executive Committee at that time not only
bestowed the award but decided that hence-
forth it be called the Linton E. Grinter
Distinguished Service Award.

Grinter showed an outstanding record of
leadership, both within the academic arena
and as a member of ECPD. He chaired the
committees that produced the 1945 Manual
of Graduate Study in Engineering, the ground-
breaking 1955 Report of the Committee on
Evaluation of Engineering Education, now
known as the “Grinter Report”; and the 1972
Report on Engineering Technology Education.
His powerful insight into the future of techni-
cal professions inspired many of the advance-
ments and improvements developed not only
by the ECPD of yesteryear but by the ABET
of today.
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Recipients of the Linton E. Grinter
Distinguished Service Award are those ABET
volunteers who follow in Grinter’s footsteps
and who surpass even the highest service
expectations of the organization. They are
acknowledged for outstanding contributions
to the technical disciplines through their work
in ABET-related activities.

Yeargan is currently Head of the
Department of Computer Science and
Computer Engineering at the University
of Arkansas.

ABET Names
Four New Fellows

Four new Fellows of ABET have been named.
The ABET Fellow Award is presented annually
to recognize those individuals who have given
sustained quality service to the ABET-related
professions, in general, and to education
within the ABET disciplines, in particular,
through the activities of ABET.

Patricia D. Daniels,
Ph.D., Associate
Dean of Science and
Engineering at Seattle
University, was recog-
nized “for her dedica-
tion as Engineering
Accreditation
Commission Chair

November 2006

to improve consistency for ABET's accredita-
tion decisions and for cross-commission eval-
uations, and for her efforts to increase the
diversity of ABET's volunteer pool.”

Robert A. Herrick,
Ph.D., President of
Herrick Engineering,
Inc., was recognized
“for his inspiring lead-
ership of the ABET
Accreditation Council
through its formative
years and for his sub-
stantive contributions
to the successful transition to outcomes-
based evaluation within the Applied Science
Accreditation Commission.”

David K. Holger,
Ph.D., Associate
Provost for Academic
Programs and Dean
of the Graduate
College at lowa
State University,
was recognized

“for consensus-build-
ing and outstanding
leadership, first as Chair of the Engineering
Accreditation Commission and then as Chair
of the Accreditation Council during the initial

— continued on page 2

LookAhead

Nov. 3 — Best Assessment Processes IX Proposal Deadline

Dec. 20 — Registration deadline for Jan. 13 Faculty Workshop
on Assessing Program Outcomes, Phoenix, AZ

Dec. 31 — Deadline for comments on dual-level engineering program

accreditation
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move toward harmonization of accreditation
criteria among the ABET commissions.”

Doris K. Lidtke,
Ph.D., ABET Adjunct
Accreditation
Director for
Computing, was rec-
ognized "for serving
as a pioneer and
strong proponent of
accreditation for pro-
grams in computing,
for leadership in promoting the integration of
computing accreditation within ABET, and for
selfless contributions to the computing disci-
plines and American higher education.”

The new Fellows received their awards on
October 26 at the Annual Awards Banquet
of the 2006 ABET Annual Meeting.

Colleges at FIU, Pace,
and UTEP Receive

2006 ABET President's

Awards for Diversity

Three ABET President's Awards for Diversity
were presented at ABET's 2006 Commission
Summit on October 25. The awards recognize
educational units, individuals, associations,
and firms for extraordinary success in achiev-
ing diversity and inclusiveness or for facilitat-
ing diversity and inclusiveness in the techno-
logical segments of our society. The awardees
were the following:

» The College of Engineering and
Computing at Florida International
University
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» The Ivan G. Seidenberg School of
Computer Science and Information
Systems at Pace University

» The College of Engineering at the
University of Texas at El Paso

Nominations for the 2007 ABET President’s
Award for Diversity will be accepted until
September 1. Please visit www.abet.org/
diversity.shtml for information.

2006-2007 ABET Officers
Installed

ABET installed its new slate of officers at the
biannual meeting of its Board of Directors,
held in Tampa, Florida, on October 28, 2006.
The following individuals will serve as the
Executive Committee of the ABET Board

of Directors for the 2006-2007 term:

» President: William S. Clark, PE.,
BellSouth Corporation (retired)

» President-Elect: L.S. “Skip” Fletcher,
Ph.D., PE., Texas A&M University

» Secretary: Janet B. Perper, Carr and
Perper, Inc.

» Treasurer: Daniel J. Bradley, Ph.D.,
Fairmont State College

» Past President: Richard C. Seagrave,
Ph.D., lowa State University

» Board Representative to the Executive
Committee: Larry A. Kaye, Ph.D., PE.,
ExxonMobil Research and Engineering
Company

» Board Representative to the Executive
Committee: James R. Plasker, PE.,
American Society for Photogrammetry
and Remote Sensing

Several new Board members were also
installed:

» American Association for Engineering
Education (ASEE): Karan Watson, Ph.D.,
Texas A&M University

» American Institute of Aeronautics and
Astronautics (AIAA): David K. Holger,
Ph.D., lowa State University

» American Institute of Chemical Engineers
(AIChE): Jeffrey J. Siirola, Eastman
Chemical Company

» American Institute of Industrial Hygiene
(AIHA): Robert A. Herrick, Ph.D., Herrick
Engineering, Inc.

» CSAB, Inc.: Murali R. Varanasi, Ph.D.,
University of North Texas

» |EEE: Sherra Kerns, Ph.D., Franklin W.
Olin College of Engineering

» Society of Automotive Engineers (SAE):
Kenneth Rennels, Ph.D., Indiana
University-Purdue University
at Indianapolis

» Society of Manufacturing Engineers
(SME): Wilbur L. Meier, Jr., Ph.D., North
Carolina State University at Raleigh

» Society of Petroleum Engineers (SPE):
Ronald L. Hinn, Jr., Occidental Oil & Gas

Congratulations Award
Recipients!

Welcome New Board
Members!

The “ViolunteerSpotlight” feature
will return next month.

ABETOnline

» Download the PAVE Kick-Off meeting
summary at www.abet.org/pave.shtml.

» Pre-order the Engineering Change
report at www.abet.org/orders.shtml.

» See the BAP IX call for proposals
at www.rose-hulman.edu/
assessment2007.

2 — CommunityMatters

__ Community)\atters”

CommunityMatters is a monthly publication of ABET, Inc., produced for and distributed
to more than 3,000 stakeholders, including ABET-accredited programs; ABET commission,
Board, and council members; ABET member societies; and program evaluators.

Editor: Gloria Rogers, Associate Executive Director of Professional Services
Writers: Liz Glazer, Communications Manager
Keryl Cryer, Communications Specialist
Questions or comments: eglazer@abet.org

CommunityMatters is online: www.abet.org/newsletter.shtmi
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Assessment101

Assessment Tips with Gloria Rogers, Ph.D.

In previous issues of

Rubrics: CommunityMatters,
What Are | discussed how
They Good rubrics fit into the

assessment
For Anyway? schema, demon-
Part lll strated one way to

present the results
of rubric scoring, and discussed some types
of rubrics. | will complete my discussion of
rubrics by describing other types and provid-
ing general guidelines for determining how
many points (levels) to include.

In addition to analytic and holistic rubrics,
which were discussed in the last article,
rubrics can also be either generic or task-
specific. A generic rubric can be used across
a variety of activities where students get an
opportunity to demonstrate their performance
on an outcome (e.g., communication skills).
Faculty could use the rubric whether they
were applying it in a writing course or a design
course. A task-specific rubric, however, is
developed with a specific task in mind. It is

focused and would not be appropriate to use
outside of the task for which it was designed.

How many points (levels) should a rubric
have? It depends. It is important to consider
both the nature of the performance (complex-
ity) and the purpose of the scoring. If the
rubric aims to describe student performance
at a single point in time, then three to five
points are recommended. If student perform-
ance is to be tracked over time and the focus
is on developmental growth, then more points
are needed. Remember, the more points on
the scale, the more difficult it is to get multi-
ple raters to agree on a specific rating.

For program assessment, the most effec-
tive rubrics (generally speaking) are analytic,
generic, and the use of a three- to five-point
scale. There are many good websites designed
to help with the development of rubrics. One
such site is: http://edtech.kennesaw.edu/intech/
rubrics.htm. There are also many examples
of rubrics on the web, but just because they
are on the web, it doesn’t mean they're good
examples. Proceed with caution, but have fun.

Assessment Activities Planned for 2007

Faculty Workshop on Assessing Program
Outcomes — Sharpen your assessment
knowledge, broaden your understanding

of continuous improvement processes,
and learn new assessment tools you can
implement when you return to campus.

January 13 — Phoenix, AZ

February 24 — Baltimore, MD
March 31 — Baltimore, MD

June 24 — Honolulu, HI

October 23 - South Lake Tahoe, NV

v v v vw

www.abet.org/workshop.shtml

Institute for the Development of Excellence
in Assessment Leadership (IDEAL) — Are
you new to assessment but have the respon-
sibility to lead faculty in the development and
implementation of a program assessment
plan? In addition to assessment processes,
IDEAL develops the skills you need to foster,
encourage, manage, and lead change in an
academic environment.

» July 30-August 3 — Baltimore, MD

www.abet.org/ideal.shtml
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Board of Directors

This is a great time to communicate
with your society about the important
ABET activities in progress right now.
Some societies may have a formal
process for information reporting by
Board members, but you don't need to
wait for that process to move forward
before you can share informally with
your society. While it's still fresh in your
mind, for instance, write up a short
summary of your take-aways from the
October Board meeting and e-mail it

to your society liaison. Any efforts we
make to communicate with our member
societies are worthwhile.

Commissioners

Have you heard about the Partnership
to Advance Volunteer Excellence
(PAVE)? See what's happening at
www.abet.org/pave.shtml.

Also, don't forget to fill out your PEV
evaluations — your appraisal is impor-
tant! Log in to the secure website to
find the forms for your visit.

Institutions

More than 250 institutional representa-
tives turned out for ABET's 2006
Commission Summit last month. If you
weren't one of them, be sure to join us
next year on October 24 in Lake Tahoe.
You can also browse the presentations
from the 2006 Commission Summit —
and many other meetings — at
www.abet.org/ presentations.shtml.

Member Societies

The biannual meeting of the ABET
Board of Directors took place on
October 28. Be sure to communicate
with your Board representative(s) about
the important issues discussed.

The PAVE Kick-Off Meeting summary
is online at www.abet.org/pave.shtml.
Ask your education and accreditation
committee members to take a look.

Program Evaluators

The fall visit schedule is finally winding
down. Don't forget to fill out your team
chair evaluations — your feedback is
important! To find the forms, just follow
the top link at www.abet.org/pev.shtml.

CommunityMatters — 3
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